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[bookmark: _61ekt3j2g3jv]Louisiana Teacher of the Year Selection Video Rubric
[bookmark: _lay5c2o9blig]2026-2027
Candidate's Name:
[bookmark: _gpt8lgu5dpek]School System Name:
[bookmark: _a8db6gu8hh5u]Total Score:     /16
[bookmark: _m72db5oc5x56]Rubric Overview and Scoring Guidance 
· Reviewers should evaluate the teaching video holistically using observable evidence presented throughout the submission. The lesson plan may be used as context for interpreting the video, but should not be used as a substitute for observable evidence or scored as part of the evaluation.
· [bookmark: _33buz3apphmw]The rubric is not intended to require evidence of every aspect of excellent teaching in a single 15-minute video. Candidates should be evaluated on the quality, intentionality, responsiveness, and impact of the instruction demonstrated in the video. The quality of video production or editing should not influence the score unless it prevents reviewers from accessing the evidence.
· [bookmark: _1o2hsqdpub11]Candidates should communicate with clarity, authenticity, confidence, enthusiasm, and professionalism throughout the video. Reviewers should consider how effectively the candidate communicates instructional purpose and thinking, engages students through purposeful and encouraging interactions, builds meaningful connections to learning, and communicates a genuine belief in students' capacity to learn and succeed. 
[bookmark: _xa8gnk7u47u6]
[bookmark: _qpwdek7vpghk]Competency 1: Lesson Context and Instructional Decisions (Score 1–4 points)
· The candidate demonstrates intentional instructional planning grounded in content knowledge, knowledge of students, rigorous learning goals, and purposeful selection and use of instructional materials, and explains the rationale behind key instructional decisions. 
[bookmark: _a10k58eaawtf]Highly Effective (4 points)
The candidate:
· Clearly establishes rigorous, standards-aligned learning objectives and intended student learning.
· Demonstrates deep content and pedagogical knowledge through intentional instructional planning and decision-making.
· Uses knowledge of students' strengths, needs, prior learning, and experiences to inform instructional decisions while maintaining high expectations.
· Purposefully selects and uses high-quality instructional materials and resources to support meaningful, rigorous learning.
· [bookmark: _8jgwvv28p9bl]Clearly explains the rationale behind key instructional decisions and connects the lesson to broader instructional goals and learning.
· [bookmark: _kt87n7fd4b7w]Anticipates how students will think deeply, apply knowledge, and demonstrate understanding and plans intentionally for their success.
[bookmark: _t093g2l8jf6s]Effective (3 points)
The candidate:
· Clearly establishes learning objectives aligned to the standards and intended learning.
· Demonstrates solid content and pedagogical knowledge through purposeful planning and instructional decisions.
· Considers students' strengths, needs, prior learning, and experiences when planning instruction while maintaining high expectations.
· Selects appropriate instructional materials and resources that support the intended learning.
· [bookmark: _dl02wpf7wwg2]Provides relevant context and explains the rationale for key instructional choices.
· [bookmark: _ppqzz9aylhyl]Plans for students to engage with, apply, and demonstrate the intended learning.
[bookmark: _s37nla9r5aaz]Developing (2 points)
The candidate:
· Establishes partially clear or inconsistently rigorous learning objectives.
· Demonstrates basic content knowledge and instructional preparation, with limited evidence of intentional decision-making.
· Provides limited evidence that planning responds to students' strengths, needs, prior learning, or experiences.
· Selects instructional materials or resources with limited intentionality or connection to the intended learning.
· [bookmark: _dayf8lhly8tz]Provides minimal context or rationale for instructional decisions.
· [bookmark: _6bbzhzidvffr]Provides limited evidence of planning for students to engage with or demonstrate meaningful learning.
[bookmark: _xrsrbz37q5ls]Ineffective (1 point)
The candidate:
· Does not establish clear instructional objectives or intended learning.
· Demonstrates limited content knowledge or instructional preparation.
· Shows little evidence of intentional planning based on students' strengths, needs, prior learning, or experiences.
· Uses materials or resources without a clear connection to the intended learning.
· [bookmark: _uhjjb4tvuxqr]Provides insufficient context or rationale to understand the instructional design.
· [bookmark: _4jf6hep7wjya]Shows little evidence of planning for meaningful student learning.
Competency 1 (Score 1–4 points): 
Notes for Competency 1: 
[bookmark: _lcpnbi9zhrm4]Competency 2: Teaching and Learning in Action (Score 1-4 points) 
· [bookmark: _fyr2s2xgmt5q]The candidate delivers rigorous, engaging instruction that actively involves students in meaningful learning and responds to evidence of student thinking and understanding.
[bookmark: _njszccoi9bys]Highly Effective (4 points)
The candidate:
· Delivers rigorous instruction that actively engages students in meaningful, intellectually challenging learning.
· Demonstrates strong content knowledge and communicates content accurately and purposefully.
· Uses questioning, discussion, collaboration, problem-solving, and other strategies that promote student thinking and application of knowledge, as appropriate for the lesson.
· Provides appropriate support and scaffolding while maintaining high expectations for students.
· Uses checks for understanding, student responses, work, and other evidence of learning to adjust instruction responsively.
· Provides timely, specific academic feedback that advances student learning.
· Creates opportunities for students to take ownership of their learning through discussion, collaboration, problem-solving, reflection, or other authentic learning experiences.
· Maintains a respectful, supportive learning environment where students are valued, challenged, and empowered to participate.
· [bookmark: _7q09rk70lfe2]Uses classroom routines, transitions, grouping, and pacing effectively to maximize meaningful learning.
[bookmark: _pf0hiovz26cj]Effective (3 points)
The candidate:
· Delivers instruction that is aligned to the intended learning and engages students in meaningful learning.
· Demonstrates solid content knowledge and uses effective instructional strategies to support student learning.
· Uses questioning, discussion, collaboration, or other strategies to promote student participation and thinking, as appropriate for the lesson.
· Provides appropriate support and scaffolding while maintaining high expectations.
· Uses checks for understanding and student responses to monitor learning and responds appropriately to evidence of student understanding.
· Provides feedback that supports student learning.
· [bookmark: _n6t2zga0furm]Maintains a respectful and productive learning environment with effective routines and classroom management.
[bookmark: _vgq2dw97sa63]Developing (2 points)
The candidate:
· Provides some opportunities for students to engage in meaningful learning aligned to the intended learning.
· Uses instructional strategies that inconsistently promote meaningful thinking, application, or participation.
· Provides limited or inconsistent support or scaffolding for students' learning needs.
· Monitors student understanding inconsistently.
· Provides limited evidence of adjusting instruction or support based on student learning.
· Provides limited or inconsistent feedback to support learning.
· [bookmark: _zh8yvhm15r13]Classroom routines, transitions, grouping, pacing, or management occasionally interfere with meaningful learning.
[bookmark: _bjuzbsdk2vus]Ineffective (1 point)
The candidate:
· Provides limited opportunities for meaningful student learning or engagement.
· Instruction is primarily passive or teacher-directed, with little evidence of purposeful student thinking or participation.
· Shows little evidence of monitoring or responding to student understanding.
· Provides limited support, scaffolding, or feedback to advance student learning.
· [bookmark: _8hyzxqtmukm8]Classroom conditions, routines, transitions, pacing, grouping, or management significantly interfere with learning.
Competency 2 (Score 1–4 points): 
Notes for Competency 2: 

[bookmark: _anlkielzbwr1]Competency 3: Instructional Reflection (Score 1-4 points)
· The candidate uses evidence of student learning to reflect on instructional effectiveness, identify areas for refinement, and demonstrate a commitment to continuous improvement. 
[bookmark: _y6ykhld1jwul]Highly Effective (4 points)
The candidate:
· Clearly analyzes the extent to which students achieved the intended learning using specific evidence of student learning.
· Identifies instructional decisions that contributed to student learning and explains why they were effective.
· Thoughtfully analyzes student thinking, work, responses, engagement, or other evidence to determine what students learned.
· Identifies specific adjustments that could strengthen future instruction and explains why those changes would improve learning.
· Connects the lesson to future instruction and demonstrates how reflection informs continued instructional refinement.
· Reflects on what the lesson and evidence reveal about the candidate's beliefs about teaching, learning, and student success.
· [bookmark: _cd5alfl4pk4n]Demonstrates reflective practice, professional growth, and a commitment to continuous improvement.
[bookmark: _k3o6dhz5xjt8]Effective (3 points)
The candidate:
· Reflects on the extent to which students achieved the intended learning.
· Uses relevant evidence to discuss student learning.
· Identifies effective instructional decisions and areas for improvement.
· Explains how the lesson informs future instruction.
· [bookmark: _g9mn3bj5ljro]Demonstrates a commitment to reflection and continued growth.
[bookmark: _bp8gga8pl9b9]Developing (2 points)
The candidate:
· Provides general reflection on the lesson or student learning.
· References student evidence but provides limited analysis of what it demonstrates.
· Identifies possible improvements without clearly explaining their rationale.
· Makes limited connections between reflection and future instruction.
· [bookmark: _t5fuc9rtze6n]Provides limited evidence of how reflection informs professional growth.
[bookmark: _w19qzbmf6ub4]Ineffective (1 point)
[bookmark: _6d9nz68n841v]The candidate:
· Provides little meaningful reflection on student learning or instructional effectiveness.
· Provides little or no evidence to support conclusions about student learning.
· Does not identify meaningful opportunities for instructional refinement.
· [bookmark: _luo8baqxvsx5]Makes little connection between reflection and future instruction.
· [bookmark: _8d5pu2z2zfbx]Shows limited evidence of reflective practice or continuous improvement.
Competency 3 (Score 1–4 points): 
Notes for Competency 3: 

[bookmark: _wkbjdamcr8t8]Competency 4: Professional Presence and Communication (Score 1-4 points) 
· The candidate communicates with clarity, authenticity, professionalism, and purpose, creating meaningful connections with students and demonstrating a compelling commitment to teaching and student learning. 
[bookmark: _t13cixcs0iye]Highly Effective (4 points)
The candidate:
· Communicates with clarity, authenticity, confidence, and professionalism throughout the video.
· Engages students through purposeful communication and interactions that create meaningful connections to learning.
· Builds trust and connection with students through respectful, responsive, and encouraging interactions.
· Communicates a clear sense of purpose, enthusiasm, and belief in students' capacity to learn and succeed.
· Inspires students through high expectations, encouragement, curiosity, and opportunities to engage meaningfully in learning.
· Demonstrates a credible and compelling professional presence that reflects positively on the teaching profession.
[bookmark: _co6lrekqm26f]Effective (3 points)
The candidate:
· Communicates clearly, authentically, and professionally.
· Engages students through purposeful communication and interactions.
· Builds positive connections and maintains respectful interactions with students.
· Demonstrates enthusiasm and purpose in teaching and learning.
· Communicates high expectations and encouragement for student learning.
[bookmark: _aq5ozdpodhz]Developing (2 points)
The candidate:
· Communicates appropriately but inconsistently demonstrates clarity, confidence, or engagement.
· Makes some effort to connect with and engage students.
· Demonstrates limited evidence of enthusiasm, purpose, or encouragement for student learning.
· Communicates expectations or encouragement inconsistently.
· Demonstrates a developing professional presence in the video.
[bookmark: _7amt4xh26mln]Ineffective (1 point)
The candidate:
· Communicates in ways that are frequently unclear, disengaging, or inconsistent with professional expectations.
· Shows limited ability to connect with or engage students.
· Provides little evidence of enthusiasm, purpose, or encouragement for student learning.
· Demonstrates limited professional presence in the video.
Competency 4 (Score 1–4 points):
Notes for Competency 4: 

Total Score: 	  	 /16

Final Notes:
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