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[bookmark: _wzah6maf7vwr]
[bookmark: _7eke042h1yyy]Louisiana Teacher of the Year Selection Rubric 
[bookmark: _lknmpzjrr65z]2026-2027 
Candidates should be evaluated holistically across all submitted application materials. Scores should reflect the overall quality, consistency, and impact of evidence demonstrated for each competency. Exemplary candidates demonstrate a cohesive body of work in which instructional excellence, leadership, relationships, community impact, and professional advocacy are interconnected and contribute to meaningful outcomes for students, educators, and the profession.  
[bookmark: _khescwlwcxrl]Two Word Descriptors and Descriptions:
· Visionary Leader- Creates vision, inspires action, drives meaningful improvement. 
· Instructional Expert- Transforms learning through expertise and intentional practice. 
· Capacity Builder- Develops people, builds trust, and empowers growth. 
· Community Connector- Builds partnerships that expand opportunities and success. 
· Education Ambassador- Inspires others and elevates the profession. 
[bookmark: _r8peeapba1lq]An Exemplary Louisiana Teacher of the Year Candidate: 

· Competency 1: Demonstrates leadership and innovation by expanding their influence beyond the classroom, empowering students and colleagues, sharing expertise, and developing, implementing, or improving practices, programs, or initiatives that strengthen teaching, learning, and the profession. 
· Competency 2: Demonstrates deep content knowledge and instructional expertise by designing and refining intentional, evidence-based learning experiences that engage diverse learners, accelerate student growth, and reflect a clear vision for teaching and learning. 
· Competency 3: Builds authentic relationships with students, colleagues, and families to foster trust, belonging, respect, and shared responsibility where students feel valued, supported, and empowered to thrive. 
· Competency 4: Creates meaningful connections between the classroom and the broader community through authentic partnerships and real-world experiences that expand learning opportunities, student voice, agency, and success. 
· Competency 5: Communicates with authenticity, professionalism, and purpose while inspiring others, advocating for students and educators, and elevating the teaching profession through their voice, leadership, and actions.  

[bookmark: _6hmmaqtdhzrp]Competency 1: Visionary Leader (Score 1-4 points)
· Demonstrates leadership and innovation by expanding their influence beyond the classroom, empowering students and colleagues, sharing expertise, and developing, implementing, or improving practices, programs, or initiatives that strengthen teaching, learning, and the profession. 
[bookmark: _a10k58eaawtf]Highly Effective (4 points)
The candidate:
· Expands their influence beyond the classroom by demonstrating sustained leadership through service, collaboration, mentorship, advocacy, professional learning, or other meaningful contributions that positively impact students, colleagues, the broader school community, and the profession.
· Shares expertise by contributing to professional learning, supporting the growth of colleagues, and advancing effective instructional practices that strengthen teaching and learning.
· Identifies needs, takes initiative, and demonstrates creativity and innovation by developing, implementing, or improving practices, programs, or initiatives that strengthen teaching and learning and expand meaningful opportunities for students and educators. 
· Empowers students and colleagues to lead, contribute, and grow by fostering collaboration, shared ownership, and continuous improvement.
· Demonstrates a commitment to continuous learning by reflecting on practice, seeking feedback, using evidence to refine leadership and innovation, and modeling lifelong learning that improves outcomes for students, colleagues, and the profession.
[bookmark: _2bzmr9bc7v3a]Effective (3 points)
The candidate:
· Demonstrates consistent leadership that positively impacts students, colleagues, and/or the school community. 
· Contributes to professional learning communities and collaborates with others to improve teaching, learning, or school improvement efforts.
· Demonstrates innovation by implementing or improving practices that enhance teaching and learning.
· Supports the leadership and professional growth of others. 
· Demonstrates continuous learning and reflection to improve professional practice.
[bookmark: _68dm5ni503mh]Developing (2 points)
The candidate:
· Demonstrates emerging leadership within the classroom, school, or professional community.
· Participates in professional learning and school improvement efforts.
· Demonstrates limited evidence of innovation or continuous improvement.
· Supports opportunities for student and/or educator growth.
· Demonstrates some reflection on professional practice.
[bookmark: _q72e337y0uey]Ineffective (1 point)
The candidate:
· Demonstrates little evidence of leadership beyond routine responsibilities.
· Demonstrates little or no evidence of innovation or continuous improvement.
· Provides limited evidence of positively influencing students, educators, schools, or the profession.
· Demonstrates limited commitment to professional growth or leadership development.
Competency 1 (Score 1–4 points): 
Notes for Competency 1: 

[bookmark: _bkno0osd9g1x]Competency 2: Instructional Expert (Score 1-4 points)
· Demonstrates deep content knowledge and instructional expertise by designing and refining intentional, evidence-based learning experiences that engage diverse learners, accelerate student growth, and reflect a clear vision for teaching and learning. 
[bookmark: _s26xvvcqavyu]Highly Effective (4 points)
The candidate:
· Demonstrates exceptional content knowledge and pedagogical expertise, consistently making intentional instructional decisions that promote rigorous, standards-aligned learning.
· Designs and implements engaging, evidence-based learning experiences that actively involve students, foster critical thinking, inquiry, and problem-solving, and respond to the diverse strengths, needs, and experiences of all learners. 
· Demonstrates exceptional content knowledge and pedagogical expertise, making intentional instructional decisions grounded in a clear understanding of what students need to learn, how they learn, and why particular approaches promote rigorous learning. 
· Uses assessment, student work, questioning, feedback, and other evidence of learning to monitor student thinking and progress, adjust and refine instruction, and provide meaningful opportunities for every student to grow and succeed. 
· Creates a learning environment characterized by high expectations and appropriate support, where students are valued, challenged, and empowered to take ownership of their learning. 
· Provides compelling evidence that instructional practices have resulted in significant and lasting impact on student learning, achievement, growth, engagement, readiness, or other meaningful outcomes.
· Articulates and demonstrates a clear vision for teaching and learning, explaining the beliefs and reasoning that guide instructional decisions and contribute to meaningful student outcomes and continuous improvement. 
[bookmark: _pf0hiovz26cj]Effective (3 points)
The candidate:
· Demonstrates strong content knowledge and instructional practice.
· Designs engaging learning experiences that support student learning and growth.
· Uses assessment and evidence of learning to inform instructional decisions.
· Creates a learning environment with high expectations and appropriate support.
· Provides evidence that instructional practices positively impact student learning. 
[bookmark: _ph4sahe8sdot]Developing (2 points)
The candidate:
· Demonstrates content knowledge but inconsistent evidence of intentional instructional planning or responsiveness to student learning. 
· Designs learning experiences that support student learning but demonstrates inconsistent evidence of intentional planning, instructional decision-making, or responsiveness to student needs. 
· Demonstrates some recognition of students' diverse backgrounds, strengths, and learning needs.
· Implements limited strategies to address barriers and support student learning.
· Demonstrates some use of assessment and evidence to guide instruction.
[bookmark: _75tteqgd53p7]Ineffective (1 point)
The candidate:
· Demonstrates limited content knowledge and instructional practice.
· Demonstrates low or inconsistent expectations for student learning.
· Provides little evidence of recognizing and responding to students' diverse learning needs.
· Demonstrates limited use of assessment or evidence to guide instruction.
· Does not articulate a clear instructional vision or plan for supporting student success.
Competency 2 (Score 1–4 points):
Notes for Competency 2: 

[bookmark: _2ti9bsezma86]Competency 3: Capacity Builder (Score 1-4 points)
· Builds authentic relationships with students, colleagues, and families to foster trust, belonging, respect, and shared responsibility where students feel valued, supported, and empowered to thrive. 
[bookmark: _ylneaxyu2q7o]Highly Effective (4 points)
The candidate: 
· Builds authentic, trusting relationships with students, colleagues, and families through consistent, respectful, and meaningful interactions that strengthen connection and shared responsibility.
· Creates conditions where students feel valued, supported, and empowered to contribute, make decisions, advocate for themselves and others, and take ownership of their learning and growth. 
· Strengthens the capacity of colleagues by sharing expertise, mentoring, collaborating, and creating opportunities for others to learn, lead, and grow.
· Engages families and colleagues as meaningful partners in supporting student success, building shared understanding, and strengthening the learning community.
· Fosters a sense of belonging and collective responsibility by creating structures and opportunities for students, colleagues, and families to contribute, collaborate, and support one another.
· Provides compelling evidence that their relationships, collaboration, and capacity-building efforts have strengthened student success, educator growth, engagement, belonging, or other meaningful outcomes.
[bookmark: _ji2eo8o2e03m]Effective (3 points)
The candidate:
· Consistently builds positive relationships with students, colleagues, and families that support collaboration and student success.
· Creates a respectful, supportive learning environment where students feel valued and encouraged to participate.
· Fosters trust, collaboration, and shared responsibility among students, colleagues, and families.
· Communicates professionally and works effectively with others to support student learning and school success.
· Provides evidence that authentic relationships and collaboration contribute to positive outcomes for students.
[bookmark: _wkmwcmgjxhlw]Developing (2 points)
The candidate:
· Demonstrates developing, positive relationships with students, colleagues, and families.
· Creates a respectful learning environment but demonstrates inconsistent evidence of trust, collaboration, or shared responsibility.
· Demonstrates some efforts to communicate and collaborate with students, families, and colleagues.
· Provides limited evidence that relationships or collaboration positively influence student learning or school success.
[bookmark: _w19qzbmf6ub4]Ineffective (1 point)
The candidate:
· Demonstrates limited evidence of building authentic relationships with students, colleagues, or families.
· Creates an environment with little evidence of trust, collaboration, or shared responsibility.
· Demonstrates limited communication or collaboration with students, families, or colleagues.
· Provides little evidence that relationships positively impact students or the school community.
Competency 3 (Score 1–4 points):
Notes for Competency 3: 

[bookmark: _h3q7kshx0j5x]Competency 4: Community Connector (Score 1-4 points)
· Creates meaningful connections between the classroom and the broader community through authentic partnerships and real-world experiences that expand learning opportunities, student voice, agency, and success. 
[bookmark: _c5aoxlfkg3pq]Highly Effective (4 points)
The candidate:
· Creates meaningful connections between classroom learning and the broader community by designing authentic experiences that connect students with people, places, and opportunities beyond the classroom, deepening understanding, engagement, and application of knowledge. 
· Develops and leverages authentic partnerships with families, community organizations, businesses, higher education, and/or other stakeholders to significantly expand opportunities and enrich student learning.
· Provides students with opportunities to apply learning through authentic experiences such as problem-solving, collaboration, service, career exploration, and/or civic engagement that prepare them for future success. 
· Empowers students to use their voice, develop agency, and contribute meaningfully to their classroom, school, community, and beyond.
· Provides compelling evidence that connections, partnerships, and real-world learning experiences have resulted in meaningful growth, engagement, achievement, or opportunities for students.
[bookmark: _rkajafmb4pzo]Effective (3 points)
The candidate:
· Intentionally connects students (and, for principals, teachers) with community partners to enhance teaching and learning.
· Uses community resources and partnerships to provide authentic learning opportunities.
· Creates opportunities for students to explore real-world applications, careers, and community engagement.
· Demonstrates that community partnerships positively contribute to student learning and school improvement.
[bookmark: _mhi3izsqr46a]Developing (2 points)
The candidate:
· Demonstrates some efforts to connect students (and, for principals, teachers) with the community.
· Uses community partnerships inconsistently or on a limited basis to support learning.
· Provides occasional opportunities for students to engage in authentic or real-world learning experiences.
· Demonstrates limited evidence that community connections positively impact learning.
[bookmark: _75j7k7hwoay9]Ineffective (1 point)
The candidate:
· Demonstrates little evidence of connecting students (and, for principals, teachers) with the community.
· Rarely utilizes community partnerships or resources to support learning.
· Provides little evidence of authentic or real-world learning experiences.
· Demonstrates little evidence that community connections positively impact students, educators, or the school.
Competency 4 (Score 1–4 points):
Notes for Competency 4: 
[bookmark: _pcq4xyaqb09e]Competency 5: Education Ambassador (Score 1-4 points)
· Communicates with authenticity, professionalism, and purpose while inspiring others, advocating for students and educators, and elevating the teaching profession through their voice, leadership, and actions.  
[bookmark: _alr6ov62qcys]Highly Effective (4 points)
The candidate:
· Communicates authentically and professionally, inspiring confidence, building trust, and effectively representing Louisiana educators. 
· Shares a compelling vision for teaching and learning by articulating educational beliefs, experiences, and impact through meaningful stories, evidence, and reflection.
· Inspires others by communicating in ways that motivate, encourage, and positively influence students, colleagues, families, and the broader community.
· Adapts their message to connect authentically with diverse audiences, communicating in ways that build understanding, inspire 
· action, and elevate the teaching profession.
· Uses their voice to advocate for students, support educators, and advance understanding of the importance and impact of the teaching profession.
· Demonstrates the credibility, professionalism, leadership presence, and influence to effectively represent and elevate Louisiana educators and the teaching profession across professional and public settings.[image: Decorative Header]
[bookmark: _a607pe8dfhlu]Effective (3 points)
The candidate:
· Communicates clearly, professionally, and effectively with a variety of audiences.
· Shares experiences and educational beliefs in a way that is engaging and relevant.
· Demonstrates professionalism and the ability to represent educators and the profession.
· Expresses a commitment to advocating for students and public education.
[bookmark: _k1fuykr7eizo]Developing (2 points)
The candidate:
· Communicates adequately but may lack clarity, confidence, or engagement.
· Shares experiences that are somewhat relevant but may not consistently inspire or connect with diverse audiences.
· Demonstrates developing professionalism and communication skills.
· Shows some interest in representing educators and advocating for education.
[bookmark: _14nsz4l8fak]Ineffective (1 point)
The candidate:
· Demonstrates unclear, ineffective, or unengaging communication.
· Provides little evidence of communicating a meaningful educational message or vision.
· Demonstrates limited professionalism or readiness to represent educators.
· Provides little evidence of the ability or desire to advocate for students, educators, or public education.
Competency 5 (Score 1–4 points): 
Notes for Competency 5: 



Total Score: 	  	 /20

Final Notes:
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