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Professional Growth Plan

Goal 1 of 2 [ Individual Student Planning
] (=] Guidance Curriculum
By the end of the year, | will have created a more [JResponsive Services

culturally-relevant guidance curriculum for our school in order
to better engage our student body and parents.

0 System Support

Action Steps

Resources Needed Target Date

Research community demographics ﬁg‘r*gg/”;ggggf reports, community profile, 08/31/2012

2 Enroll in online professional development course on Registration fee computer access |09/15/2012

culturally relevant pedagogy.

3 Hold town hall meetings for families to express School space, refreshments, staff support | 09/30/2012
concerns

4 Draft scope and sequence of guidance curriculum Sample guidance curricula, feedback from 10/15/2012
based on feedback and new learning. leadership team

5 Plan staff training for guidance curriculum Administrative support, time at faculty meetin | 10/31/2012
implementation

6 Administer surveys and track feedback from students | Survey materials, assistance with tracking 11/01/2012
and parents on new curriculum. Revise as necessary. | system

Z

8

9

10

Beginning of Year

End of Year

Employee Comments:

Our current guidance curriculum is very generic, and I'd
like to better meet the needs of our unique community.

Employee Comments:

I'm proud of what we created, and | look forward to continuing
to revise the curriculum as our community changes.

Signature Date

Signature Date

Evaluator Comments:

This is a definite need. I'm interested to see
what you learn.

Evaluator Comments:

Staff and students both say the guidance curriculum
is much more accessible this year. Great work.

Signature Date

Signature Date

Compass
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