
What's	
  New	
  with	
  Jump	
  Start	
  
2017	
  Teacher-­‐Leader	
  Summit	
  

Career	
  Readiness	
  Initiative:	
  
Louisiana	
  Educator	
  Voice	
  

Fellowship	
  

•   Multi-­‐stakeholder	
  initiative	
  to	
  create	
  updated	
  career	
  readiness	
  
instructional	
  resources	
  and	
  course	
  curricula	
  for	
  elementary,	
  
middle	
  school,	
  early	
  high	
  school	
  and	
  late	
  high	
  school	
  students	
  

•   Now	
  recruiting	
  teacher-­‐fellows.	
  	
  Pilot	
  implementation	
  in	
  2018-­‐
2019,	
  statewide	
  rollout	
  planned	
  for	
  2019-­‐2020	
  please	
  attend	
  tomorrow's	
  panel	
  

New	
  Form	
  of	
  
Industry	
  
Engagement	
  

•   Workforce	
  Development	
  Boards	
  (WDBs)	
  across	
  the	
  state	
  are	
  forming	
  
Education	
  Subcommittees	
  	
  

•   Goal:	
  	
  for	
  industry	
  to	
  establish	
  Jump	
  Start	
  goals	
  for	
  pathways	
  supported	
  and	
  
student	
  industry-­‐based	
  credentials	
  (IBCs)	
  earned	
  aligned	
  with	
  regional	
  
employment	
  and	
  economic	
  trend	
  data	
  

•   Pilot	
  goals	
  /	
  annual	
  reports	
  in	
  2017-­‐2018;	
  	
  statewide	
  2018-­‐2019	
  

New	
  
Opportunities	
  
for	
  Students	
  
with	
  Disabilities	
  

•   Regional	
  Mentor	
  Networks	
  are	
  recruiting	
  mentors	
  (in-­‐person	
  and	
  via	
  Nepris)	
  
specifically	
  to	
  work	
  with	
  students	
  with	
  disabilities	
  

•   A+PEL	
  is	
  partnering	
  with	
  Nepris	
  to	
  recruit	
  educator-­‐mentors	
  to	
  help	
  students	
  
prepare	
  for	
  the	
  world	
  of	
  work	
  (including	
  mentoring	
  students	
  with	
  disabilities)	
  

•   Interested?	
  	
  Contact	
  Laura	
  Smith	
  at	
  laura@lcee.org	
  	
  

Summer	
  	
  	
  	
  	
  	
  	
  	
  
Jump	
  Start	
  
Opportunities	
  

•   Jump	
  Start	
  Summers	
  sessions	
  in	
  full	
  swing.	
  	
  Students	
  earn	
  IBCs,	
  participate	
  in	
  
work-­‐based	
  learning,	
  master	
  "soft	
  skills,"	
  earn	
  academic	
  credit	
  and	
  receive	
  a	
  
summer	
  wage	
  

•   Seeking	
  sustained	
  funding	
  to	
  make	
  summer	
  Jump	
  Start	
  opportunities	
  a	
  
standard	
  part	
  of	
  Louisiana	
  public	
  education	
  

Teacher	
  and	
  
Counselor	
  
Training	
  

•   Teacher	
  externships	
  (virtual	
  and	
  in-­‐person)	
  now	
  underway	
  in	
  Central	
  
Louisiana	
  and	
  the	
  Capital	
  Region	
  

•   Hope	
  to	
  make	
  virtual	
  externships	
  available	
  statewide	
  
•   Fall	
  initiative	
  to	
  create	
  on-­‐demand,	
  online	
  training	
  /	
  badging	
  for	
  counselors	
  

K	
  -­‐	
  16	
  Jump	
  
Start	
  Pathways	
  

•   Developing	
  Jump	
  Start	
  pathways	
  relevant	
  to	
  university-­‐bound	
  students	
  
•   Pre-­‐Engineering,	
  IT/Coding,	
  Entrepreneurship,	
  Education	
  

Online	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
Work-­‐Based	
  
Learning	
  System	
  

•   Louisiana	
  is	
  testing	
  the	
  capabilities	
  of	
  an	
  online	
  system	
  -­‐	
  ImBlaze	
  -­‐	
  that	
  will	
  
help	
  expand	
  the	
  number	
  and	
  quality	
  of	
  work-­‐based	
  learning	
  opportunities	
  

•   System	
  capabilities	
  include	
  student	
  phone	
  sign-­‐in	
  and	
  assignment	
  submission,	
  
as	
  well	
  as	
  automated	
  internship	
  reporting	
  capabilities	
  

•   Pilot	
  implementation	
  planned	
  for	
  Spring	
  2018	
  

Family	
  
Communication	
  
Outreach	
  

•   Pilot	
  high	
  schools	
  linking	
  Jump	
  Start	
  videos	
  and	
  updated	
  Jump	
  Start	
  
informational	
  materials	
  to	
  their	
  websites	
  and	
  their	
  social	
  media	
  plans	
  

•   Grants	
  will	
  be	
  available	
  for	
  additional	
  schools	
  to	
  provide	
  more	
  information	
  to	
  
parents	
  and	
  families	
  about	
  Jump	
  Start	
  opportunities	
  

CTE	
  Leadership	
  
Academy	
  

•   Leading	
  CTE	
  leaders	
  across	
  the	
  state	
  are	
  convening	
  to	
  create	
  training	
  
resources	
  (in-­‐person	
  and	
  on-­‐demand)	
  for	
  new	
  and	
  current	
  CTE	
  Supervisors	
  

•   Parallel	
  effort	
  to	
  create	
  policy	
  that	
  makes	
  it	
  more	
  possible	
  for	
  districts	
  to	
  
recruit	
  and	
  retain	
  top	
  industry	
  talent	
  to	
  serve	
  as	
  CTE	
  leaders	
  

	
  


